AGREEMENT FOR TEMPORARY EMPLOYMENT
THIS AGREEMENT made effective as of the day of ,

BETWEEN:
[NAME OF TEMPORARY STAFFING AGENCY]
[address]
(the “Agency”)

-and -

[NAME OF EMPLOYEE]

[address of employee]
(“you” or the “Employee”)

As an employee of the Agency, you will be assigned to fill temporary positions with our clients.
Depending on the skills and experience you possess, as well as client demand, you will be placed in a
variety of positions at a wide range of companies. As a temporary employee, your assignments may be
irregular and you are not considered a regular, full-time employee. The Agency cannot guarantee work
for any particular day or for any particular period of time. We will, however, make every attempt to place
you with suitable clients when jobs become available.

The Agency will assign you on a day-by-day basis to particular job assignments. Once at your
assignment, it will be up to the client (the employer) to direct your work efforts and assign you to
particular tasks within your skill set. Based on your employment application, we will make every effort
to place you in positions which will maximize your particular skills and training.

By signing this Agreement, you confirm that you understand and accept the conditions of temporary
employment with the Agency. As an employee of the Agency, you must adhere to the
following terms and conditions of employment:

If you accept a temporary work assignment or a regular, full-time position in your skill area, you will
be compensated with an hourly wage of $ per hour. Our offer of employment is
contingent upon submission of satisfactory proof of identity and legal authorization to work in
[insert country]. Federal law prohibits us from hiring any person who fails to

provide such proof.

1. Depending on the position for which the Employee is hired, he/she may require a certain
level of education and particular qualifications, licenses, or certificates. It is the Employee’s
responsibility to obtain and maintain those credentials. By accepting employment with the
Agency, the Employee represents that he/she has the necessary credentials to fulfill his/her
duties in the position for which he/she applied. Failure to maintain such credentials or
misrepresentation thereof, or any misrepresentation of any kind with regards to an
employee’s application is grounds for immediate dismissal.

2. The Employee is responsible for accurately maintaining records of work attendance and
employment. These records are required in order to accurately process and administer the
Employee’s salary.

3. All daily duties and responsibilities assigned to the Employee will be directed and
supervised by the client/employer to whom the Employee is assigned.
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